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https://libertytire.com/Collection-and-Processing/
https://libertytire.com/About/Mission-Vision-and-Values/
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zijdglugwnkzhnuyjsvyvgxdxuegndcbeqqnpdcusuxuvqnxeouyjbe`vn

`uqutusux^nugxenjbelrcxuegnjvbpebydgcv]nv_rujyvgxndcxu`ux ]̂ndgln
vgvbw^nrqv]ovgdtsugwnvdbsuvbnuqqrvnulvgxu[cdxueg]nbvlrcugwn
rgjsdggvlnleZgxuyv]ndglnqrjjebxugwnyebvojbedcxu`vn

ydugxvgdgcvndglnejvbdxugwnlvcuquegqan\utvbx^ndllvlnkzhndxnYn
epnerbnpdcusuxuvqnugnXWXVan\utvbx^ngeZnUdqnffnpdcusuxuvqnZuxUnkzhn

q^qxvyq]nZuxUnjsdgqnpebncegxugrvlnvijdgquegnugnXWXma

�P�HD�E�>�TIT>�NT}BKGK>TN�>�E�DHIGNO
zijdglugwnvgvbw^njvbpebydgcvnxbdc�ugwnxenugcsrlvovgvbw^nceqxn
jvbnjbelrcxuegnxeg]npdcusux^¤sv`vsnjvbpebydgcvnxbdc�ugw]ndglnjbv¤n
dglojeqx¤jbe�vcxndgds^quqnvgvbw^nv�cuvgc^nuguxudxu`vnuyjdcxqa

|z|��}�y�{x�w�v�w�u|z||t

HE�SMIGD�

GN>ENEHOB>

GNIENKGIB���
zgvbw^nugxvgqux^nuqnxbdc�vlnyegxUs^nrqugwn

vgvbw^ncegqryjxuegnldxdncdjxrbvlnxUberwUn

erborxusux^nydgdwvyvgxnjsdxpebyndgln

jbelrcxuegnxeggdwvnbvceblvlndxnxUvA

quxvnsv`vsa>

kvdqrbvlougnkkÃxrnjvbnjbelrcxuegnxeg]n

xUuqnyvxbucnUvsjqnrqnyeguxebnv�cuvgc^n

e`vbnxuyvndglndqqvqqojvbpebydgcvndqn

jbelrcxuegn`esryvqnugcbvdqvao+Uusvnvgvbw^n

ugxvgqux^nuqnxbdc�vlndcbeqqndssnpdcusuxuvq]nerbn

ejvbdxuegdsnv�cuvgc^nwedsnuqoyvdqrbvln

rqugwntdqvsugvnquxvq]nlv[gvlndqnpdcusuxuvqn

\utvbx^nejvbdxvlnugnXWXXnebnvdbsuvbao'vZs^n

dc_rubvlnquxvqnyd^ntvwugnpbeyndnsvqqn

v�cuvgxntdqvsugvndglndbvnxUvbvpebvn

vicsrlvlopbeynxUvnwedsnxend`eulnluqxebxugwn

jvbpebydgcvndqn\utvbx^nZeb�qnxentbugwn

xUvynugnsugvnZuxUnuxqov�cuvgc^nqxdgldblqa

|z|��}�y�|z|�

HE�SMIGD�

GN>ENEHOB>

GNIENKGIB��²N¹KGIE>?NEHOB>?RRGMGENMB>�S�GIK
ßeglrcxugwnpdcusux^nsv`vsnvgvbw^nv�cuvgc^ndrluxqnxUberwUnerbn

Êvjdbxyvgxnepnzgvbw^nÄÊÁzÅnÃvxxvbnÏsdgxqnÏdbxgvbqUuj]n
cessdtebdxuegnZuxUnxUvn¿glrqxbudsn¾qqvqqyvgxnßvgxvbnÄ¿¾ßÅ]ndgln
rxusux^njbe`ulvbqnxenulvgxup^nquxvnqjvcu[cnejjebxrguxuvqndglo

jbuebuxu¼vnjbe�vcxqntdqvlnegnvijvcxvlnvgvbw^ndglnceqxnqd`ugwqa

ï?66?�>èî8:6;>è8�6:?�;9�è

&Uvn!ahanÊvjdbxyvgxnepnzgvbw^�qnÃvxxvbnÏsdgxqnÏbewbdynuqndn
`esrgxdb^njdbxgvbqUujnxUdxnUvsjqnuglrqxbudsnceyjdguvqn

uyjbe`vnvgvbw^nv�cuvgc^nt^nqvxxugwnbvlrcxuegnxdbwvxqndgln
jbe`ulugwnxvcUgucdsndqquqxdgcv]nxeesq]ndglnwruldgcv�nxUberwUn
xUuqnjbewbdy]n\utvbx^n&ubvn�vc^csugwnUdqnceyyuxxvlnxendnXW n

bvlrcxuegnugnvgvbw^nugxvgqux^nt^nXW#Xa
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pztu^nu_jqyukibfxetucumbaab`uytoubvu
kixbixoxtyuvbiurbfti`at`oy]ux`e[yoixty]u
c`eubirc`xYcoxb`yuyttdx`ruobueixftu
y[yocx`cwZtuetftZbkat`ouozib[rzu
itykb`yxwZtuityb[imtu[yt]u
x`vicyoi[mo[ituityxZxt`mt]uc`eu
t`fxib`at`ocZukibotmoxb`h

XzxZtucyktmoyubvu\xwtioWsyuVbiduitZcotu
obuytfticZubvuoztu_jqy]uVtuzcftu
xet`oxUteucuvbm[yteuytoubvurbcZyuVztitu
b[iubkticoxb`yuc`euebV`yoitcau
kibe[mouckkZxmcoxb`yuzcftuoztumZtcityou
mb``tmoxb`uobuatcy[icwZtu
t`fxib`at`ocZuxakcmogupztu_jqyu
zxrzZxrzoteuztituitkityt`ouoztucitcyu
Vztitu\xwtioWsyumbZZtmoxb`]ukibmtyyx`r]u
c`euacotixcZuitmbftiWucmoxfxoxtyuabyou
exitmoZWuy[kkbiouy[yocx`cwZtu
etftZbkat`oubwltmoxftyg

����� ����32 �����

¢ ª§¡¦¤¥£*¢  ©��¦�© *�*
¢ �¤�¡¦¤§�¦§¤�
}½¼¸Àu»¾·¼¸¼¾º¶u¼º±»°·¶»½¯¶½»¾]u®»³¹³¶¾u

¼º¯¸½·¼­¾u°ºÀu·½·¶°¼º°²¸¾u¼ºÀ½·¶»¼°¸¼«°¶¼³ºu

°ºÀu±³·¶¾»u¼ºº³­°¶¼³ºg

\xwtioWsyumbZZtmoxb`uc`eukibmtyyx`rubkticoxb`yu

y[kkbiouoztu[ytubvuitmWmZteui[wwtiuacotixcZyux`�

x`vicyoi[mo[ituc`eut`rx`ttiteukibe[mou

ckkZxmcoxb`yh

}Wumb`ftiox`rut`e�bv�Zxvtuoxityux`obux`k[oyu[yteu

x`�kibe[moyuy[mzucyui[wwtixYteucykzcZouc`eu

abZeteurbbey]u\xwtioWumb`oixw[otyuobuoztu

x`otricoxb`ubv�itmbftiteuacotixcZyux`obu

mb`yoi[moxb`uc`eux`e[yoixcZuyWyotay]ukibfxex`ru

c`ucZoti`coxftuobuytZtmoufxirx`�acotixcZux`k[oyg

ó�¡é© ¡�çð�*
è© ¡§òé¦�© *�*
ã¤©ª§�¦�© 

Eº·½»¾u·½·¶°¼º°²¸¾u¯³º·½¹®¶¼³ºu°ºÀu

®»³À½¯¶¼³ºu®°¶¶¾»º·g

\xwtioWumbZZtmoyuc`eukibmtyytyut`e�bv�Zxvtuoxityu

vbiukibe[moxftuit[ytucmibyyuebV`yoitcau

acidtoyh

pzib[rzuoztumb`ftiyxb`ubvuVcyotuoxityux`obu

acotixcZyuy[mzucyumi[awui[wwtiuc`eucykzcZou

ceexoxfty]u\xwtioWut`cwZtyumxim[ZciuacotixcZu[ytu

c`euy[kkbioyuZc`eUZZuexftiyxb`uwWux`oibe[mx`ru

itmbftite�acotixcZyuwcmdux`obux`e[yoixcZuc`eu

x`vicyoi[mo[ituy[kkZWumzcx`yg

ü���*© *ü� ª

P»³¶¾¯¶]u»¾·¶³»¾u°ºÀu®»³¹³¶¾u·½·¶°¼º°²¸¾u

½·¾u³±u¶¾»»¾·¶»¼°¸u¾¯³·y·¶¾¹·g

àakibktiuoxituexykbycZumc`umitcotuZc`e�wcyteu

t`fxib`at`ocZuixydyuVzt`uoxityucituyobiteubiu

exymciete�x`u[`ac`crteut`fxib`at`oyh

\xwtioWsyuitmWmZx`ruytifxmtyukibfxetuc`u

t`e�[ytukcozVcWuvbiuoztyt�acotixcZy]u

ite[mx`ruoztu`tteuvbiuZb`r�otiauyobicrtuc`eu

y[kkbiox`ruexftiyxb`uvibauZc`eUZZuozib[rz�

acotixcZuitmbftiWg
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����� The highest standard of the waste 

hierarchy: reduce, reuse, recycle �������

¶���������

É� ����� ������������������ !������������
�� ���� ��©���������"��������� ����������
�� �������©�� ��� ��©����©����������
����� �������"������ ���� �

ÜÖÑÂÛÐÂÐÚÒ�ÂÄÒÌÚÌÎÄÂ�È�Æ  �������� �����

"��"������������ ���©����©�� �� �

üÏåÂÓÚ�ÎÓôÎÛÚï�ÑÂÓÎ�ÌÚÐÂï�ÛÐ�È�

# ��"�����© ��  ������� ����� ������Å��

 ¹� �����������"���� �

��������������

²�  ��������������������� "�! � ��
�����"��� "� ����� ��������� "� �������
� �� ����� "�"��������©�����

ÜÖÑÂÛÐÂÐÚ×ÓÏÐÒÃÑÚÌÎÄÂÚÊÚÉ��Å� ������

� "�! � ������� �� 
� ¹� ��������� �����

Å ��� � ��������� ����" ������

�Â�ÏÒÓÃÂÚÃÏÛ�ÂÓ��ÑÎÏÛÚÊÚ# "�"� ������

� ������ ������ �������"��
�� ��"����

� ���������!������� ����" ��

��¶�b��¶bb��

C���Å���ÅÅ �������©��©�� �������" �
��� �������� ������� "�"� ����� �������� ��
�"���������� ����� ���������"�������

High-performance virgin material 

substitute — Recycled material that 

often outperforms alternatives, making 

it a smart and sustainable choice.

Extended product lifespan – Enhancing 

traction, durability, and product life 

span across applications.
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qjeWedWickij`jWi^cme_ik]eWc]Y_iXke_]\Yb

[beTMfShTXbVMlhVQbRlVbNabQVKJKSV\bUhQVb

QRffVQbhTbMlHZMSUbHhUZNRUbVIUQMblUNQMXVa

NQbVGRhHIVTUP
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giW]edWickij`jWi^cme_ik]eWc[bYhXZbUVTlhSVb

lUQVTXUZObNLVQhTXbMb\RQMfSVbQVKJKSV\b

IMUVQhMSbaNQb\VIMT\hTXbMHHShKMUhNTlP
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Industry Collaboration 
for Innovation

INDUSTRY LEADERSHIP & RECOGNITION

Liberty Tire Recycling is proud of our employees’ industry leadership and the 

recognition they have received for responsible tire management and innovation.
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Speaking Engagements 
& Panels

Industry Association 
Memberships

Liberty Tire Recycling employees serve as 

speaKers and panelists at industry conferences3 

forums3 and policy discussions to support 

industry dialogue and collaboration.

Alabama SWANA

Carolina Recycling Association 
(South Carolina)

CLEMSON UNIVERSITY GLOBAL TIRE INDUTsRY

Florida SWANA

Keep Florida Beautiful

Keep Louisiana Beautiful

National Recycling Congress

National Small Business 
Environmental Assistance Program

Pacific SWANA

Recircle Awards at Autopromotec

Synthetic Turf Council Annual Meeting

TRACTION SUMMIT

Washington Area Council of Governments

Liberty Tire Recycling maintains active membership 

in national and international industry associations to 

support policy engagement3 technical collaboration3 

and continuous improvement.

Air and Waste Management Association 
(AWMA)

American Iron and Steel Institute (AISI)

American Sports Builders 
Association (ASBA)

National Private Truck Council (NPTC)

National Road Research Alliance (NRRA)

National Safety Council

Recycled Materials Association (ReMA)

Recycled Rubber Coalition (RRC)

Solid Waste Association of North 
America (SWANA)

Synthetic Turf Council (STC)

Tire and Rubber Association of 
Canada (TRAC)

Tire Industry Association (TIA)
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PURPOSE & PROGRESS

Supporting 
Communities Where 
We Live & Work
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kYXcV\kkgdQUVSd_fkdUkkRgdVed_fk]id[VYYbU]_]kgd^kg_hdNfW_MgdSf\dSkdkU[VbiWjkdkW[fdg]_kd_VdckWRdcV[WcdXiVZk[_gd
_fW_dYWQkdWdikWcdR]LkikU[khdKkdWikdXiVbRdVed_fkda]^ki_\d_kWYdeVid[VU_]Ub]Ujd_Vdj]Pkd^W[QdWURdfkcX]UjdYWQkdVbid
[VYYbU]_]kgdg_iVUjkidWURd^k__kih
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ÀVcbU_kki]Ujd_]Ykd_VdgbXXVi_d[VYYbU]_\dUkkRg`d
]U[cbR]UjdeVVRdgbXXVi_dkLVi_g`dUk]jf^VifVV´

[ckWUTbXg`dWURdV_fkidgkiP][kdW[_]P]_]kgh
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³ÆÂÂÇ¹¿Ç¶Á±ËÊº¸¸¸¾ÀÄ·ÄÀÉ´»²Á¿ÆÁÈÃ°°Æ®¿Á¬Æ«ÅÂ¶Á¯¹ªÆ«ÅÂ¶Á

©ÆÃÈÇÁ§Á½®¼«¥¼«¥Á¿ÇÅ¤ÈÁ¿Æ¥Ç¿¦Ç®ÁÅ¹®ÆÈÈÁ¿¦ÇÁ¹Æ¤°Å«£Á¿ÆÁ

¹Æ¤½¼«ÇÁ®Ç¹£¹Â¼«¥Á¨¼¿¦Á¥¼¢¼«¥Á½Å¹µ­

ÜVUW_]UjdkggkU_]WcdjVVRgd_VdcV[WcdVijWU]OW_]VUgd_fW_d
gbXXVi_deWY]c]kgdWURd]UR]P]RbWcgd]UdUkkRh

ÜÓÝ�×ØÖÖÕ��ÖÓÑÚ¡ÙÎÜ���Ó¡�ÜÕ¡Ý�ØÒ

Donated 42,900 lbs of recycled rubber mulch, along with 

rubber timbers and playground mats, to support the 

development of a new playground in Nashville in partnership 

with Bridgestone, KaBOOM!, and the Nashville Predators.
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NUUPNTVTOSLJIQVHNJLGV
HMNJOIQVFKTRVIKPJUNELUI
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{������y�����}�{}~�x}~��w�}�����v|���u|���}�����
����y��y��|y�������|�����}��t��~|�x}������|��}�
��}�����}��|�����z|����y��~|��}�|�}��|���}���
x���}����|x���u����|���}������}�����|s������������
�|���xx|���{������y�����}�{}~�x}~��x�|y�}����
���|����}���y��|z����������x}�������~}��~|���
�|y�������|��}���}���}���y����~|����������x}~��

bNH^OUFVLXLUIG

»|��|z��y������|���}������§s�����������}~��������
�|������|~}��x}~���y��s������z�������x�|�����
x}~�����||�����|��}~�x}~���}�������s�����������|�
�������|~}��{������y�����}�{}~�x}~��~�}x������|��
����������|���|�������������������~|�����������
u��|�y���������}~�����·������|���������������}���
���x���x}~���������||���}y���|��~����������������

HKEboUQnhOfLVUKILHoJfG

Ý}~���}������������������~|����|y�������|�z�����
�|��~}������}��}�����~����������}~�x}~����|��
�����������~��s��y��||�����|�y��{�Í{��}��|�z�����
u���������}��s��}��|z����x�|�����}~�|������������|�
��xx|���}���}����~}����z�����|�����y�
��~|��}y�������|�����������}~��y�~�}����y��y�
~��~����}�~����¼��}����Á��������x�|���|������
~|�x}��Åz����x}���~�x}��|��}�������z}��|���
��x�|�����~|����|y�������}~����}���|�y�s���}~��

http://www.blessingsinabackpack.org/
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PURPOSE & PROGRESS

Operating 
Responsibly
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CODE�OF�CONDUCT�KEY�TOPICS

%&$"'! &#$��

;597#$&�: '2$/-'#&2,*'

"1# ,*')'" �1#&/$5�,

F�/$C:5""17/$5�')'>"$> "<

%&$"'2&� ,

T5"[7#&: ',&O /<')'

N$5# �: '7" N �/$5�

j$,:"$9$�&/$5�')'-&"&,,9 �/

y/-$:&#'! :$,$5�C9&[$��

F�/$/"1,/')'O&$"':597 /$/$5�

�5� ,/'&!N "/$,$��')'9&"[ /$��

Liberty�Tire�Recycling’s�governance�framework�is�
grounded�in�established�policies�and�practices�that�
support�ethical�business�conduct,�legal�compliance,�
and�accountability�across�the�organization.

µ³©Ã©ÉÃ¸ÀÂ®ÀÆ®ÃÉ¬¨±®©É³¯´É´©É¯¶©ÆÀ¸©ÉÀÂ®ÉÀ¶¶»ÇÉ

¸¯É©­¶»¯Ç©©ÃÅÉ¯«£©ÆÃÅÉ®±Æ©£¸¯ÆÃÅÉÀÂ®É¸³±Æ®É

¶ÀÆ¸±©ÃÉÀ£¸±Â¬É¯ÂÉ¤±¢©Æ¸Ç¡ÃÉ¢©³À»�Á

 ��È�§¦����È §��È��Ä�Ä�§ª¹È¿���È�°È¿�ª��Ä�È¾����¾È

�¾È���È°��ª���§�ªÈ�°È��§¾È°�������²¥È����§ª§ª¹È

��·�Ä���§�ª¾È°��È���§Ä��È¦����§��¥ÈÄ��·�§�ªÄ�È

�§��È���¾È�ª�È��¹����§�ª¾¥È�ª�È��¾·�ª¾§¦��È

��Ä§¾§�ª���²§ª¹½Èº��È��·�����¾È��Ä�§��È���È¿���È

�°È¿�ª��Ä�È���§ª¹È�ª¦����§ª¹¥È�ª�È§�È����§ª¾È

�ÄÄ�¾¾§¦��È�����¹����È��·�����ª�½È ��È¿���È§¾È

���§����È·��§��§Ä����È�ª�È��§ª°��Ä��È�����¹�È

���§ª§ª¹È°��È��·�����¾È§ªÈ��¾§¹ª����È����¾¥È

§ªÄ���§ª¹È¾�·���§¾���¥È��ª�¹���ª�¥È���Ä��§��¥È

¾���¾¥È�ª�È�����È°�ªÄ�§�ª¾¥ÈÄ�ª¾§¾��ª�È�§��È

��§¾�§ª¹ÈÄ��·�ª�È·��Ä�§Ä�¾¼

������¾�§·È�ÄÄ��ª��¦§�§��È§¾È�ªÈ§ª��¹���È·���È�°È

�§¦�����¾È¹����ª�ªÄ�È�··���Ä�½È��ª�¹��¾È�ª�È

������¾È���È��·�Ä���È��È�Ä�È§ªÈ�ÄÄ����ªÄ�È�§��È

���È¿���È�°È¿�ª��Ä�È�ª�È�··�§Ä�¦��È·��§Ä§�¾È�ª�È

��È�����¾¾ÈÄ�ªÄ��ª¾È����È��§¾�È§ªÈ���ÈÄ���¾�È�°È

¦�¾§ª�¾¾½È

íìïãßåëëäèàÞëèëÛÙßâÞàéëØèÖßèÞëïßÞÖè

ïßÖëÛÖÔàãèìÔäÙßÛØâÙÖèßÞèïßãÔÙåèÙßÛÙëÞÛäè

ÖáÞßâéáèëäÖàÕãÔäáëØèÞëïßÞÖÔÛéèÙáàÛÛëãäÓè

ÔÛÙãâØÔÛéèäâïëÞÐÔäßÞäÓèÑâìàÛèÏëäßâÞÙëäÓè

àÛØèÒÔÕëÞÖåêäèÙßÛÎØëÛÖÔàãèíÖáÔÙäèàÛØè

ÍßìïãÔàÛÙëèÑßÖãÔÛëÝç

ÒÔÕëÞÖåêäèÍßØëèßæèÍßÛØâÙÖèÔÛÙãâØëäèàè

ÛßÛÚÞëÖàãÔàÖÔßÛèïßãÔÙåèÔÛÖëÛØëØèÖßèäâïïßÞÖè

éßßØÚæàÔÖáèÞëïßÞÖÔÛéÜ

ÌÛèàØØÔÖÔßÛÓèÒÔÕëÞÖåèìàÔÛÖàÔÛäèàèÞàÛéëèßæè

ëäÖàÕãÔäáëØèïßãÔÙÔëäèàÛØèéâÔØëãÔÛëäèÖáàÖè

àØØÞëääèëÖáÔÙàãèÙßÛØâÙÖÓèáâìàÛèÞÔéáÖäÓèàÛØè

ÞëäïßÛäÔÕãëèÕâäÔÛëääèïÞàÙÖÔÙëäèàÙÞßääèÔÖäè

ßïëÞàÖÔßÛäèàÛØèäâïïãåèÙáàÔÛÓèÔÛÙãâØÔÛéè

ëîïëÙÖàÖÔßÛäèàïïãÔÙàÕãëèÖßèäâïïãÔëÞäèàÛØè

ÕâäÔÛëääèïàÞÖÛëÞäÜ

ËßéëÖáëÞÓèÖáëäëèïßãÔÙÔëäèÞëÊëÙÖèÒÔÕëÞÖåêäè

ØßÙâìëÛÖëØèàïïÞßàÙáèÖßèÞëäïßÛäÔÕãëè

ÙßÛØâÙÖèàÛØèÞÔä×èìàÛàéëìëÛÖèÖáÞßâéáßâÖè

ÖáëèÐàãâëèÙáàÔÛÝ

ÇÀÈÆÃÊÂÁÄ¿É¾½È¾¼ÃÅÀÉ

«�¢L�¨�µ���Lµ[L���s��»µ�~�¨����~¨Luµ��µ¨®Lµ��p ~u�`µ`z`¨~��~¢�s�¨�µ

~``L``9L�¨µ��µ�N�j¥µi�¨®µ�L`zs¨`¶�``zLuµ��µL~�s�µ�N�¹dµg~¨L»p��µ
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mk]gdZ^c\aSbaVU[]gd]VigZ\Ua
d\gT\]^UaTROa]X]Vi\ZSRadZ\da
PZ\cZRa\c]aMRbSgLT\ZSRa
K]VcRShS^UabiRV\ZSRaTROaZda
diWWSg\]Oa[Ua]d\T[hZdc]Oa
WShZVZ]dJaVSR\gShdJaTROaLSRZ\SgZR^a
WgSV]dd]daO]dZ^R]Oa\SaWgS\]V\a
dUd\]LdJaOT\TJaTROa[idZR]dda
VSR\ZRiZ\UfaIZ[]g\U`LTZR\TZRd`TRa
ZRVZO]R\ag]dWSRd]abgTL]PSgNa
\cT\aO]HR]daWg]WTgT\ZSRJa
O]\]V\ZSRJag]dWSRd]Jag]L]OZT\ZSRJa
TROag]VSk]gUaTV\ZkZ\Z]dJaPZ\ca
W]gZSOZVa\]d\ZR^aTROag]kZ]Pa
O]dZ^R]Oa\SadiWWSg\ag]TOZR]dda
TROaVSR\ZRiSidaZLWgSk]L]R\f_

KcgSi^cSi\aGFGlJaIZ[]g\Ua
WgSTV\Zk]hUad\g]R^\c]R]OaZ\da
VU[]gd]VigZ\UaWSd\ig]a\cgSi^ca
g]^ihTga\]d\ZR^JaLSRZ\SgZR^JaTROa
]LWhSU]]aTPTg]R]ddaZRZ\ZT\Zk]dfa
YihR]gT[ZhZ\UaTdd]ddL]R\daTROa
]X\]gRThaW]R]\gT\ZSRa\]d\ZR^aTg]a
VSROiV\]OaZRahZR]aPZ\ca
]d\T[hZdc]Oag]jiZg]L]R\dJaPZ\ca
ZO]R\ZH]OagZdNda\gTVN]Oa\cgSi^ca
d\giV\ig]OaMKaWgS[h]LQ
LTRT^]L]R\aWgSV]dd]daiR\Zha
g]dShi\ZSRaZdaVSRHgL]Oe

ELWhSU]]dag]LTZRaTaVgZ\ZVThahZR]a
SbaO]b]Rd]fa

MRaGFGlJaIZ[]g\UaVSROiV\]Oa
Lih\ZWh]aVSLWTRUQPZO]aWcZdcZR^a
dZLihT\ZSRdaO]dZ^R]Oa\Sag]}]V\a
g]ThQPSghOa\cg]T\adV]RTgZSdfa
ELWhSU]]daPcSaZR\]gTV\]OaPZ\ca
dZLihT\]OaWcZdcZR^a]LTZhdaP]g]a
g]jiZg]Oa\SaVSLWh]\]a\Tg^]\]Oa
VU[]gd]VigZ\Ua\gTZRZR^a\Sa
g]ZRbSgV]aTPTg]R]ddaTROag]OiV]a
\c]ahZN]hZcSSOaSbag]W]T\a
ZRVZO]R\dfaMRdZ^c\dabgSLa\c]d]a
]X]gVZd]daTg]aid]Oa\Sa
VSR\ZRiSidhUag]HR]aIZ[]g\U�da
d]VigZ\UaTPTg]R]ddaWgS^gTLe

vda]L]g^ZR^a\]VcRShS^Z]da
[]VSL]aLSg]aZR\]^gT\]OaZR\Sa
OTZhUaSW]gT\ZSRdJaIZ[]g\Ua
ZLWh]L]R\]OaTRaZR\]gRThavg\ZHVZTha
MR\]hhZ^]RV]a�vMzaWShZVUaZRaGFGla\Sa
]d\T[hZdca]XW]V\T\ZSRdabSga
g]dWSRdZ[h]aTROad]Vig]aid]fa
IZ[]g\UaThdSacSd\]OaTRavMad]VigZ\Ua
P][ZRTgabSVid]OaSRaOT\Ta
WgS\]V\ZSRJaTWWgSWgZT\]aid]a
VTd]dJaTROaVU[]gd]VigZ\UagZdNda
TddSVZT\]OaPZ\cavMQ]RT[h]Oa\SShde

KSadiWWSg\aVSR\ZRiSida
LSRZ\SgZR^aTROagTWZOag]dWSRd]Ja
IZ[]g\UaSW]gT\]daTaGt�ra�]VigZ\Ua
mW]gT\ZSRdaq]R\]ga��mqza\cT\a
LSRZ\SgdaWS\]R\ZTha\cg]T\daTROa
d]VigZ\Ua]k]R\daTVgSdda\c]a
]R\]gWgZd]f
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Kc]a\]TLaPSgNdaVhSd]hUaPZ\ca
bTVZhZ\UaTROag]^ZSRThah]TO]gdcZWa\Sa
diWWSg\ÏWigVcTdZR^aO]VZdZSRdJa
R]^S\ZT\]aVSR\gTV\dJaTROa
d\g]R^\c]RadiWWhZ]gag]hT\ZSRdcZWd
Õc]hWZR^aOgZk]Ï]¸VZ]RVUJag]OiV]a
\c]agZdNaSbadiWWhUaZR\]ggiW\ZSRJa
TROadiWWSg\aVSR\ZRiZ\UaTVgSdda
IZ[]g\U�daSW]gT\ZSRde

·SgNZR^aPZ\cag]dWSRdZ[h]aTROa
did\TZRT[h]adiWWhZ]gdadiWWSg\da
d\gSR^]ga[idZR]ddaSi\VSL]de

�iWWhZ]gdÏPZ\ca]d\T[hZdc]Oa
dTb]\UJa^Sk]gRTRV]JaTROa]\cZVTha
WgTV\ZV]daTg]a[]\\]gaWSdZ\ZSR]Oa\Sa
SW]gT\]ag]hZT[hUJÏVSLWhUaPZ\ca
g]^ihT\SgUa]XW]V\T\ZSRdJaTROa
g]OiV]aSW]gT\ZSRThaTROa
g]Wi\T\ZSRThagZdNe

�id\TZRT[ZhZ\UÏVSRdZO]gT\ZSRdaTg]a
\c]g]bSg]aZR\]^gT\]OaZR\Sa
WgSVig]L]R\aTV\ZkZ\Z]daThSR^dZO]a
VSd\JajiThZ\UJaTROÏd]gkZV]f

MRaGFGlJaIZ[]g\Uad\g]R^\c]R]OaZ\da
did\TZRT[h]aWgSVig]L]R\aTWWgSTVca
\cgSi^caZR\]gRThÏ\gTZRZR^faKc]a
WgSVig]L]R\a\]TLaVSLWh]\]OaTa
did\TZRT[h]aWgSVig]L]R\a
V]g\ZHVT\ZSRaVSigd]JÏdiWWSg\ZR^a\c]a
ZR\]^gT\ZSRaSbadid\TZRT[ZhZ\Ua
VSRdZO]gT\ZSRdaZR\SadiWWhZ]ga
]R^T^]L]R\aTROadSigVZR^ÏO]VZdZSRdf

�iWWhZ]gaTdd]ddL]R\daTg]aTRa
]d\T[hZdc]Oa\SShaid]Oa\SadiWWSg\agZdNa
TPTg]R]ddaTROÏThZ^RL]R\aTVgSdda
IZ[]g\U�dadiWWhUaVcTZRfaMRaGFGlJa
IZ[]g\UaTdd]dd]OaTWWhZVT[h]a
diWWhZ]gdaPZ\cZRaZ\dÏcZ^c]d\‑dW]ROa
diWWhZ]ga[Td]JaVShh]V\ZR^aZRbSgLT\ZSRa
SRadTb]\UJa^Sk]gRTRV]JaciLTRagZ^c\dJa
WgZVZR^ÏVSRdZO]gT\ZSRdJadSigVZR^a
WgTV\ZV]dJaTROaThZ^RL]R\aPZ\ca
IZ[]g\U�da�iWWhZ]gaqSO]aSbaqSROiV\fa
Kc]aTdd]ddL]R\aTVcZ]k]OaTat9%a
g]dWSRd]agT\];aL]\gZVdag]}]V\a
g]dWSRO]R\adiWWhZ]gdaTROaTg]aRS\a
R]V]ddTgZhUag]Wg]d]R\T\Zk]aSba\c]abihha
diWWhZ]ga[Td]f

T)a'n'ng

S%ppl'() S%)v(+&

BY THE NUMBERS
M]\gZVdag]}]V\ag]dWSRd]dag]V]Zk]Oa\cgSi^ca

IZ[]g\U�daGFGladiWWhZ]gaTdd]ddL]R\f

92% g]WSg\]OacTkZR^aTaH]Th\ca&a
�Tb]\UaWShZVU

83% g]WSg\]OaLTZR\TZRZR^aTRa
ELWhSU]]aqSO]aSbaqSROiV\

79% g]WSg\]OaWShZVZ]daTOOg]ddZR^a
PSgNWhTV]aOZdVgZLZRT\ZSRaTROa
cTgTddL]R\
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jZ\hged�VdZgedRaV\XQXagVda^fiX\RdVdRagXaWgVeaf�aP\[dVeScXa

d§\Xe\ibadiedVWV\XdaV\XQahgigbdhdieaWVf^dXXOagZfibX\Rdafe]dVa

fWdVge\figZagiRa�igi^\gZaV\XQXT

jZ\hgeda^]gibdaWVdXdieXaW]SX\^gZOa
fWdVge\figZOagiRaVdbYZgefVSaV\XQXaefa
P\[dVeSaN\Vd`Md^S^Z\ibcXafWdVge\fiXagiRa
XYWWZSa^]g\iXU

LdagRRVdXXae]dXdaV\XQXae]VfYb]aWVg^e\^gZa
g^e\fiXa\iediRdRaefaXeVdibe]diaVdX\Z\di^da
g^VfXXafYVa[YX\idXXT_

¿�È�Æ��Å������ÂÈ������»
LdaVds\d�a�g^\Z\eSaZf^ge\fiXagiRafWdVge\iba^fiR\e\fiXaefa

YiRdVXegiRad§WfXYVdaefa�g^efVXaXY^]agXa�gedVaXeVdXXagiRa

d§eVdhda�dge]dVT

Â���ÕÂ��È�Ï�È�Ó������Î�����ÓÆ�����»
ëg^]a�g^\Z\eSahg\ieg\iXadhdVbdi^SaVdXWfiXdagiRa[YX\idXXa

^fie\iY\eSaWZgiXae]geaVdêd^eaZf^gZa^fiR\e\fiXagiRaX\ed�

XWd^\�^aV\XQXT

�������È����Î���È�Î����������
LdaVds\d�a\iXYVgi^da\i�fVhge\fiagiRaWgXea\i^\RdieXaefa[deedVa

YiRdVXegiRa�]dVda�dge]dV�VdZgedRaR\XVYWe\fiXa]gsdaf^^YVVdRa

giRa�]dVdagRR\e\figZa^fieVfZXahgSa[daiddRdRT

NfaZdgViahfVdag[fYeaP\[dVeSagiRaefas\d�afYVajZ\hgeda
M\XQa�aMdX\Z\di^daMdWfVeOagZ\bidRa�\e]ae]da
NgXQ_qfV^d_fi_jZ\hged�VdZgedR_q\igi^\gZ_k\X^ZfXYVdXa
�Njqkoa�Vghd�fVQOa^Z\^Qa]dVd�

A47;?.23169@5-,/:6?51=6(6?:15@5:'<:6?:8)>/6
&.90%+*@5$':#"6!

�����Õ¿��È�����Æ�������
jZ\hged�VdZgedRaV\XQXagiRa�iR\ibXagVdaR\X^YXXdRag^VfXXa

fWdVge\fiXOaXg�deSOagiRa\iXYVgi^daedghXaefaXYWWfVea

^fiX\XedieaYiRdVXegiR\ibagiRaVdXWfiXdT

�"(&*6" "4# "1�*+*6#�#4$)$� 

LKOMCICGJMFDGJEFHJJMJJBMKN

gc\fe^Q`YQce^QWZUd_a\WQYe^\d_aZeYQZ\_UcbWQWZ\_ZT\]QY^SRaZ

e__becZQ_^QYPY\aQZY\aVZeaaQaafQ_^Z^dZabPPdY^ZPce__\_[Ze_WZ

WQU\a\d_ZfeV\_[X

pKJqCmKoMFrOCmOMhi

�YdPQY^S�ZUeabec^S�Ze_WZxddWZ\_abYe_UQZUdvQYe[QZ\aZ

fe\_^e\_QWZe_WZYQv\Q{QWZ^dZ}QcPZfe_e[QZu_e_U\ecZQ�PdabYQZ

�YdfZP}Sa\UecZY\aVaX

rGOM��M�M�FDGJEF�GOGhmOG��

�YQvQ_^e^\vQZfe\_^Q_e_UQ�Z\_�Yea^YbU^bYQZ\fPYdvQfQ_^a�Ze_WZ

d^}QYZYQa\c\Q_UQZfQeabYQaZeYQZ\fPcQfQ_^QWZ{}QYQZ

ePPYdPY\e^QZ]eaQWZd_Z�eU\c\^SZ_QQWaX
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GRI STANDARD GRI DISCLOSURE DISCLOSURE REFERENCE OR RESPONSE

GRI Standards Used:

GRI 1: Foundation 2021
L\n]j^q T\j] R]sqsi\gv Ytf j]_cj^]` ^Y] \grcjZt^\cg s\^]` \g ^Y\f GRI Ccg^]g^ Ig`]w V\^Y j]r]j]gs] ^c ^Y] Gicnti R]_cj^\gv Ig\^\t^\T] XGRIS S^tg`tj`fy lf\gv GRIoU[ 

Fclg`t^\cgoPePUy GRIoP[ G]g]jti D\fsicflj]foPePUy tg` GRIoO[ ht^]j\ti Tc_\sfoPePUy VY\sY tj] ^Y] Zcf^ sljj]g^ T]jf\cgf cr ^Y] GRI Ug\T]jfti S^tg`tj`fy ^cv]^Y]j 

V\^Y ^Y] Zcf^ j]s]g^ T]jf\cgf cr ^Y] t__i\stni] GRI Tc_\s S^tg`tj`f \`]g^\M]` \g ^Y\f \g`]wy rcj ^Y] j]_cj^\gv _]j\c` dtgltjqoUyoPePk ^YjclvY D]s]Zn]joOUyoPePkL

Liberty Tire Recycling has reported the information cited in this GRI 

Content Index with reference to the Global Reporting Initiative (GRI) 

Standards, using GRI 1: Foundation 2021, GRI 2: General Disclosures 2021, 

and GRI 3: Material Topics 2021, which are the most current versions of 

 

GRI 2: General Disclosures (2021)  2‑1 	Organizational details  Who We Are & What We Do 

2‑2 	Entities included in the organization’s sustainability reporting  Introduction 

2‑3 	Reporting period, frequency and contact point  Introduction 

2‑4 	Restatements of information  No restatements of information 

2‑5 	External assurance  Introduction 

2‑6 	Activities, value chain and other business relationships  Who We Are & What We Do; Our Sustainable Services & 

Products; Operating Responsibly 

2‑7 	Employees  2025 Highlights; Valuing & Investing in Our Team 

2‑8 	Workers who are not employees  3,550 total workers (3,277 FTEs; 273 subcontractors) 

2‑9 	Governance structure and composition  Acquired by I Squared Capital in October 2025. Seven‑member Board including CEO 

Thomas Womble. Charles Alutto serves as Chairman. 

2‑11 	Chair of the highest governance body  Charles Alutto 

2‑12 	Role of the highest governance body in overseeing the management of impacts  Introduction 

2‑13 	Delegation of responsibility for managing impacts  Sustainability led by SVP of Sustainability. !PIs reviewed quarterly with executive 

leadership and annually with the Board. 

2‑14 	Role of the highest governance body in sustainability reporting  Introduction 

2‑15 	ConXicts of interest  Operating Responsibly 

2‑16 	Communication of critical concerns  Concerns raised through internal channels and escalated as appropriate to senior 

leadership and the Board. 

2‑17 	Collective knowledge of the highest governance body  Executive leadership reviews sustainability performance quarterly. 

2‑22 	Statement on sustainable development strategy  îetter from the CEO; îetter from the SVP of Sustainability 

2‑23 	Policy commitments  Operating Responsibly 

2‑24 	Embedding policy commitments  Operating Responsibly 

2‑25 	Processes to remediate negative impacts  Operating Responsibly 

2‑26 	Mechanisms for seeking advice and raising concerns  Operating Responsibly 

2‑27 	Compliance with laws and regulations  Operating Responsibly 

2‑28 	Membership associations  NATIONAî ASSOCIATIONS 

Air and Waste Management Association (AWMA)

American Iron and Steel Institute (AISI)

American Sports Builders Association (ASBA)

National Asphalt Pavement Association (NAPA)

National Private Truck Council (NPTC)

National Road Research Alliance (NRRA)

National Safety Council

Recycled Materials Association (ReMA), formerly known as the Institute of Scrap 

Recycling Industries (ISRI)

Recycled Rubber Coalition (RRC)

Solid Waste Association of North America (SWANA)

Synthetic Turf Council (STC)

Tire and Rubber Association of Canada (TRAC)

Tire Industry Association (TIA)

2‑29 	Approach to stakeholder engagement  Engagement through board meetings, planning sessions, site meetings, training, 

outreach, and regular communications. 

2‑30 	Collective bargaining agreements  13% of employees covered 

GRI 3: Material Topics (2021) 3‑1 	Process to determine material topics  Our Approach to Sustainability 

3‑2 	îist of material topics  Our Approach to Sustainability 

3‑3 	Management of material topics  Annual Sustainability Report 

GRI 201: qconomic derformance (201t)  201‑2 	Financial implications and other risks and opportunities due to climate 

change 

Operating Responsibly 

201‑3 	De�ned bene�t plan obligations and other retirement plans  Valuing & Investing in Our Team 

GRI 301: Materials (201t)  301‑2 	Recycled input materials used  Our Sustainable Products & Services 

301‑3 	Reclaimed products and their packaging materials  Our Sustainable Products & Services 

302‑1 	Energy consumption within the organization  Environmental Stewardship 

302‑2 	Energy consumption outside of the organization  Environmental Stewardship 

GRI 302: qnergy 201t 302‑3 	Energy intensity  Environmental Stewardship 

302‑4 	Reduction of energy consumption  Environmental Stewardship 

302‑5 	Reductions in energy requirements of products and services  Environmental Stewardship 

GRI 303: 8ater and qfEuents (2019)  303‑1 	Interactions with water as a shared resource  Environmental Stewardship 

GRI 30�: �iodiversity (201t)  304‑1 	Operational sites owned, leased, managed in, or ad�acent to protected areas  Two facilities within 10 miles of RAMSAR‑designated areas 

GRI 30Ä: qmissions (201t)  305‑1 	Direct (Scope 1) GHG emissions  Environmental Stewardship 

305‑2 	Energy indirect (Scope 2) GHG emissions  Environmental Stewardship 

305‑3 	Other indirect (Scope 3) GHG emissions  Environmental Stewardship 

305‑5 	Reduction of GHG emissions  Environmental Stewardship 

305‑7 	Nitrogen oxides (NOₓ), sulfur oxides (SOₓ), and other signi�cant air 

emissions 

Environmental Stewardship 

GRI 30t: 8aste (2020)  306‑1 	Waste generation and signi�cant waste‑related impacts  Environmental Stewardship 

306‑2 	Management of signi�cant waste‑related impacts  Environmental Stewardship 

306‑3 	Waste generated  Environmental Stewardship 

306‑4 	Waste diverted from disposal  Environmental Stewardship 

306‑5 	Waste directed to disposal  Environmental Stewardship 

GRI �01: qmployment (201t)  401‑1 	New employee hires and employee turnover  Valuing & Investing in Our Team 

GRI �03: Occupational Health and Safety (2019)  403‑1 	Occupational health and safety management system  Valuing & Investing in Our Team 

403‑2 	Hazard identi�cation, risk assessment, and incident investigation  Valuing & Investing in Our Team 

403‑3 	Occupational health services  Valuing & Investing in Our Team 

403‑4 	Worker participation, consultation, and communication  Valuing & Investing in Our Team 

403‑5 	Worker training on occupational health and safety  Valuing & Investing in Our Team 

403‑6 	Promotion of worker health  Valuing & Investing in Our Team 

403‑7 	Prevention and mitigation of OHS impacts directly linked by business 

relationships 

Valuing & Investing in Our Team 

403‑8 	Workers covered by an OHS management system  Valuing & Investing in Our Team 

403‑9 	Work‑related in�uries  Valuing & Investing in Our Team 

403‑10 	Work‑related ill health  Valuing & Investing in Our Team 

GRI �0�: Training and qducation (201t)  404‑1 	Average hours of training per year per employee  Valuing & Investing in Our Team 

404‑2 	Programs for upgrading employee skills and transition assistance programs  Valuing & Investing in Our Team 

GRI �13: Local Communities (201t)  413‑1 	Operations with local community engagement, impact assessments, and 

development programs 

Supporting Communities Where We îive & Work 

GRI �1t: Customer Health and Safety (201t)  416‑1 	Assessment of the health and safety impacts of product and service 

categories 

Our Sustainable Services & Products; Corporate Website 

GRI �19: Customer drivacy (201t)  418‑1 	Substantiated complaints concerning breaches of customer privacy and 

losses of customer data 

Operating Responsibly 

GRI 302: qnergy (201t) 
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GRI Standards Used:

GRI 1: Foundation 2021

Liberty Tire Recycling has reported the information cited in this GRI 

Content Index with reference to the Global Reporting Initiative (GRI) 

Standards, using GRI 1: Foundation 2021, GRI 2: General Disclosures 2021, 

and GRI 3: Material Topics 2021, which are the most current versions of 

 

GRI 2: General Disclosures (2021)  2‑1 	Organizational details  Who We Are & What We Do 

2‑2 	Entities included in the organization’s sustainability reporting  Introduction 

2‑3 	Reporting period, frequency and contact point  Introduction 

2‑4 	Restatements of information  No restatements of information 

2‑5 	External assurance  Introduction 

2‑6 	Activities, value chain and other business relationships  Who We Are & What We Do; Our Sustainable Services & 

Products; Operating Responsibly 

2‑7 	Employees  2025 Highlights; Valuing & Investing in Our Team 

2‑8 	Workers who are not employees  3,550 total workers (3,277 FTEs; 273 subcontractors) 

2‑9 	Governance structure and composition  Acquired by I Squared Capital in October 2025. Seven‑member Board including CEO 

Thomas Womble. Charles Alutto serves as Chairman. 

2‑11 	Chair of the highest governance body  Charles Alutto 

2‑12 	Role of the highest governance body in overseeing the management of impacts  Introduction 

GRI STANDARD GRI DISCLOSURE DISCLOSURE REFERENCE OR RESPONSE

2‑13 	Delegation of responsibility for managing impacts  Sustainability led by SVP of Sustainability. �PIs reviewed quarterly with executive 

leadership and annually with the Board. 

2‑14 	Role of the highest governance body in sustainability reporting  Introduction 

2‑15 	Con#icts of interest  Operating Responsibly 

2‑16 	Communication of critical concerns  Concerns raised through internal channels and escalated as appropriate to senior 

leadership and the Board. 

2‑17 	Collective knowledge of the highest governance body  Executive leadership reviews sustainability performance quarterly. 

2‑22 	Statement on sustainable development strategy  ¹etter from the CEO; ¹etter from the SVP of Sustainability 

2‑23 	Policy commitments  Operating Responsibly 

2‑24 	Embedding policy commitments  Operating Responsibly 

2‑25 	Processes to remediate negative impacts  Operating Responsibly 

2‑26 	ôechanisms for seeking advice and raising concerns  Operating Responsibly 

2‑27 	Compliance with laws and regulations  Operating Responsibly 

2‑28 	ôembership associations  NATIONA¹ ASSOCIATIONS 

Air and Waste ôanagement Association (AWôA)

American Iron and Steel Institute (AISI)

American Sports Builders Association (ASBA)

National Asphalt Pavement Association (NAPA)

National Private Truck Council (NPTC)

National Road Research Alliance (NRRA)

National Safety Council

Recycled ôaterials Association (ReôA), formerly known as the Institute of Scrap 

Recycling Industries (ISRI)

Recycled Rubber Coalition (RRC)

Solid Waste Association of North America (SWANA)

Synthetic Turf Council (STC)

Tire and Rubber Association of Canada (TRAC)

Tire Industry Association (TIA)

2‑29 	Approach to stakeholder engagement  Engagement through board meetings, planning sessions, site meetings, training, 

outreach, and regular communications. 

2‑30 	Collective bargaining agreements  13% of employees covered 

GRI 3: Material Topics (2021) 3‑1 	Process to determine material topics  Our Approach to Sustainability 

3‑2 	¹ist of material topics  Our Approach to Sustainability 

3‑3 	ôanagement of material topics  Annual Sustainability Report 

GRI 201: 8conomic +erformance (201;)  201‑2 	Financial implications and other risks and opportunities due to climate 

change 

Operating Responsibly 

201‑3 	De`ned bene`t plan obligations and other retirement plans  Valuing & Investing in Our Team 

GRI 301: Materials (201;)  301‑2 	Recycled input materials used  Our Sustainable Products & Services 

301‑3 	Reclaimed products and their packaging materials  Our Sustainable Products & Services 

302‑1 	Energy consumption within the organization  Environmental Stewardship 

302‑2 	Energy consumption outside of the organization  Environmental Stewardship 

GRI 302: 8nergy 201; 302‑3 	Energy intensity  Environmental Stewardship 

302‑4 	Reduction of energy consumption  Environmental Stewardship 

302‑5 	Reductions in energy requirements of products and services  Environmental Stewardship 

GRI 303: 
ater and 8f�uents (201�)  303‑1 	Interactions with water as a shared resource  Environmental Stewardship 

GRI 30V: Riodiversity (201;)  304‑1 	Operational sites owned, leased, managed in, or adZacent to protected areas  Two facilities within 10 miles of RAôSAR‑designated areas 

GRI 30�: 8missions (201;)  305‑1 	Direct (Scope 1) GHG emissions  Environmental Stewardship 

305‑2 	Energy indirect (Scope 2) GHG emissions  Environmental Stewardship 

305‑3 	Other indirect (Scope 3) GHG emissions  Environmental Stewardship 

305‑5 	Reduction of GHG emissions  Environmental Stewardship 

305‑7 	Nitrogen oxides (NOₓ), sulfur oxides (SOₓ), and other signi`cant air 

emissions 

Environmental Stewardship 

GRI 30;: 
aste (2020)  306‑1 	Waste generation and signi`cant waste‑related impacts  Environmental Stewardship 

306‑2 	ôanagement of signi`cant waste‑related impacts  Environmental Stewardship 

306‑3 	Waste generated  Environmental Stewardship 

306‑4 	Waste diverted from disposal  Environmental Stewardship 

306‑5 	Waste directed to disposal  Environmental Stewardship 

GRI V01: 8mployment (201;)  401‑1 	New employee hires and employee turnover  Valuing & Investing in Our Team 

GRI V03: Occupational Health and Safety (201�)  403‑1 	Occupational health and safety management system  Valuing & Investing in Our Team 

403‑2 	Hazard identi`cation, risk assessment, and incident investigation  Valuing & Investing in Our Team 

403‑3 	Occupational health services  Valuing & Investing in Our Team 

403‑4 	Worker participation, consultation, and communication  Valuing & Investing in Our Team 

403‑5 	Worker training on occupational health and safety  Valuing & Investing in Our Team 

403‑6 	Promotion of worker health  Valuing & Investing in Our Team 

403‑7 	Prevention and mitigation of OHS impacts directly linked by business 

relationships 

Valuing & Investing in Our Team 

403‑8 	Workers covered by an OHS management system  Valuing & Investing in Our Team 

403‑9 	Work‑related inZuries  Valuing & Investing in Our Team 

403‑10 	Work‑related ill health  Valuing & Investing in Our Team 

GRI V0V: Training and 8ducation (201;)  404‑1 	Average hours of training per year per employee  Valuing & Investing in Our Team 

404‑2 	Programs for upgrading employee skills and transition assistance programs  Valuing & Investing in Our Team 

GRI V13: Local Communities (201;)  413‑1 	Operations with local community engagement, impact assessments, and 

development programs 

Supporting Communities Where We ¹ive & Work 

GRI V1;: Customer Health and Safety (201;)  416‑1 	Assessment of the health and safety impacts of product and service 

categories 

Our Sustainable Services & Products; Corporate Website 

GRI V1�: Customer +rivacy (201;)  418‑1 	Substantiated complaints concerning breaches of customer privacy and 

losses of customer data 

Operating Responsibly 

GRI 302: 8nergy (201;) 
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GRI Standards Used:

GRI 1: Foundation 2021

Liberty Tire Recycling has reported the information cited in this GRI 

Content Index with reference to the Global Reporting Initiative (GRI) 

Standards, using GRI 1: Foundation 2021, GRI 2: General Disclosures 2021, 

and GRI 3: Material Topics 2021, which are the most current versions of 

 

GRI 2: General Disclosures (2021)  2‑1 	Organizational details  Who We Are & What We Do 

2‑2 	Entities included in the organization’s sustainability reporting  Introduction 

2‑3 	Reporting period, frequency and contact point  Introduction 

2‑4 	Restatements of information  No restatements of information 

2‑5 	External assurance  Introduction 

2‑6 	Activities, value chain and other business relationships  Who We Are & What We Do
 Our �ustainable �ervices & 

�roducts
 Operating Responsibly 

2‑# 	Employees  2?25 8ighlights
 ;aluing & Investing in Our *eam 

2‑O 	WorVers Iho are not employees  3,55? total IorVers c3,2## d*Es
 2#3 subcontractorsX 

2‑� 	~overnance structure and composition  Acquired by I �quared �apital in October 2?25� �even‑member �oard including �EO 

*homas Womble� �harles Alutto serves as �hairman� 

2‑11 	�hair of the highest governance body  �harles Alutto 

2‑12 	Role of the highest governance body in overseeing the management of impacts  Introduction 

2‑13 	Delegation of responsibility for managing impacts  �ustainability led by �;� of �ustainability� Ö�Is revieIed quarterly Iith executive 

leadership and annually Iith the �oard� 

2‑14 	Role of the highest governance body in sustainability reporting  Introduction 

2‑15 	�onòicts of interest  Operating Responsibly 

2‑16 	�ommunication of critical concerns  �oncerns raised through internal channels and escalated as appropriate to senior 

leadership and the �oard� 

2‑1# 	�ollective VnoIledge of the highest governance body  Executive leadership revieIs sustainability performance quarterly� 

2‑22 	�tatement on sustainable development strategy  Letter from the �EO
 Letter from the �;� of �ustainability 

2‑23 	�olicy commitments  Operating Responsibly 

2‑24 	Embedding policy commitments  Operating Responsibly 

2‑25 	�rocesses to remediate negative impacts  Operating Responsibly 

2‑26 	Mechanisms for seeVing advice and raising concerns  Operating Responsibly 

2‑2# 	�ompliance Iith laIs and regulations  Operating Responsibly 

GRI STANDARD GRI DISCLOSURE DISCLOSURE RE�ERENCE OR RES�ONSE

2‑2O 	Membership associations  NA*IONAL A��O�IA*ION� 

Air and Waste Management Association cAWMAX

American Iron and �teel Institute cAI�IX

American �ports �uilders Association cA��AX

National Asphalt �avement Association cNA�AX

National �rivate *rucV �ouncil cN�*�X

National Road Research Alliance cNRRAX

National �afety �ouncil

Recycled Materials Association cReMA/

Recycled Rubber �oalition cRR�X

�olid Waste Association of North America c�WANAX

�ynthetic *urf �ouncil c�*�X

*ire and Rubber Association of �anada c*RA�X

*ire Industry Association c*IAX

2‑2� 	Approach to staVeholder engagement  Engagement through board meetings, planning sessions, site meetings, training, 

outreach, and regular communications� 

2‑3? 	�ollective bargaining agreements  13� of employees covered 

GRI 3: Material Topics (2021) 3‑1 	�rocess to determine material topics  Our Approach to �ustainability 

3‑2 	List of material topics  Our Approach to �ustainability 

3‑3 	Management of material topics  Annual �ustainability Report 

GRI 201: $conomic �erformance (201')  2?1‑2 	dinancial implications and other risVs and opportunities due to climate change  Operating Responsibly 

2?1‑3 	DeLned beneLt plan obligations and other retirement plans  ;aluing & Investing in Our *eam 

GRI 301: Materials (201')  3?1‑2 	Recycled input materials used  Our �ustainable �roducts & �ervices 

3?1‑3 	Reclaimed products and their pacVaging materials  Our �ustainable �roducts & �ervices 

3?2‑1 	Energy consumption Iithin the organization  Environmental �teIardship 

3?2‑2 	Energy consumption outside of the organization  Environmental �teIardship 

GRI 302: $nergy 201' 3?2‑3 	Energy intensity  Environmental �teIardship 

3?2‑4 	Reduction of energy consumption  Environmental �teIardship 

3?2‑5 	Reductions in energy requirements of products and services  Environmental �teIardship 

GRI 303: ðater and $fýuents (201ñ)  3?3‑1 	Interactions Iith Iater as a shared resource  Environmental �teIardship 

GRI 304: Biodiversity (201')  3?4‑1 	Operational sites oIned, leased, managed in, or adjacent to protected areas  *Io facilities Iithin 1? miles of RAM�AR‑designated areas 

GRI 305: $missions (201')  3?5‑1 	Direct c�cope 1X ~8~ emissions  Environmental �teIardship 

3?5‑2 	Energy indirect c�cope 2X ~8~ emissions  Environmental �teIardship 

3?5‑3 	Other indirect c�cope 3X ~8~ emissions  Environmental �teIardship 

3?5‑5 	Reduction of ~8~ emissions  Environmental �teIardship 

3?5‑# 	Nitrogen oxides cNOₓX, sulfur oxides c�OₓX, and other signiLcant air 

emissions 

Environmental �teIardship 

GRI 30': ðaste (2020)  3?6‑1 	Waste generation and signiLcant Iaste‑related impacts  Environmental �teIardship 

3?6‑2 	Management of signiLcant Iaste‑related impacts  Environmental �teIardship 

3?6‑3 	Waste generated  Environmental �teIardship 

3?6‑4 	Waste diverted from disposal  Environmental �teIardship 

3?6‑5 	Waste directed to disposal  Environmental �teIardship 

GRI 401: $mployment (201')  4?1‑1 	NeI employee hires and employee turnover  ;aluing & Investing in Our *eam 

GRI 403: Occupational Health and Safety (201ñ)  4?3‑1 	Occupational health and safety management system  ;aluing & Investing in Our *eam 

4?3‑2 	8azard identiLcation, risV assessment, and incident investigation  ;aluing & Investing in Our *eam 

4?3‑3 	Occupational health services  ;aluing & Investing in Our *eam 

4?3‑4 	WorVer participation, consultation, and communication  ;aluing & Investing in Our *eam 

4?3‑5 	WorVer training on occupational health and safety  ;aluing & Investing in Our *eam 

4?3‑6 	�romotion of IorVer health  ;aluing & Investing in Our *eam 

4?3‑# 	�revention and mitigation of O8� impacts directly linVed by business 

relationships 

;aluing & Investing in Our *eam 

4?3‑O 	WorVers covered by an O8� management system  ;aluing & Investing in Our *eam 

4?3‑� 	WorV‑related injuries  ;aluing & Investing in Our *eam 

4?3‑1? 	WorV‑related ill health  ;aluing & Investing in Our *eam 

GRI 404: Training and $ducation (201')  4?4‑1 	Average hours of training per year per employee  ;aluing & Investing in Our *eam 

4?4‑2 	�rograms for upgrading employee sVills and transition assistance programs  ;aluing & Investing in Our *eam 

GRI 413: Local Communities (201')  413‑1 	Operations Iith local community engagement, impact assessments, and 

development programs 

�upporting �ommunities Where We Live & WorV 

GRI 41': Customer Health and Safety (201')  416‑1 	Assessment of the health and safety impacts of product and service 

categories 

Our �ustainable �ervices & �roducts
 �orporate Website 

GRI 41ñ: Customer �rivacy (201')  41O‑1 	�ubstantiated complaints concerning breaches of customer privacy and 

losses of customer data 

Operating Responsibly 

GRI 302: $nergy (201') 
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GRI Standards Used:

GRI 1: Foundation 2021

Liberty Tire Recycling has reported the information cited in this GRI 

Content Index with reference to the Global Reporting Initiative (GRI) 

Standards, using GRI 1: Foundation 2021, GRI 2: General Disclosures 2021, 

and GRI 3: Material Topics 2021, which are the most current versions of 

 

GRI 2: General Disclosures (2021)  2‑1 	Organizational details  Who We Are & What We Do 

2‑2 	Entities included in the organization’s sustainability reporting  Introduction 

2‑3 	Reporting period, frequency and contact point  Introduction 

2‑4 	Restatements of information  No restatements of information 

2‑5 	External assurance  Introduction 

2‑6 	Activities, value chain and other business relationships  Who We Are & What We Do
 Our �ustainable �ervices & 

�roducts
 Operating Responsibly 

2‑# 	Employees  2?25 8ighlights
 ;aluing & Investing in Our *eam 

2‑O 	WorVers Iho are not employees  3,55? total IorVers c3,2## d*Es
 2#3 subcontractorsX 

2‑� 	~overnance structure and composition  Acquired by I �quared �apital in October 2?25� �even‑member �oard including �EO 

*homas Womble� �harles Alutto serves as �hairman� 

2‑11 	�hair of the highest governance body  �harles Alutto 

2‑12 	Role of the highest governance body in overseeing the management of impacts  Introduction 

2‑13 	Delegation of responsibility for managing impacts  �ustainability led by �;� of �ustainability� Ö�Is revieIed quarterly Iith executive 

leadership and annually Iith the �oard� 

2‑14 	Role of the highest governance body in sustainability reporting  Introduction 

2‑15 	�onòicts of interest  Operating Responsibly 

2‑16 	�ommunication of critical concerns  �oncerns raised through internal channels and escalated as appropriate to senior 

leadership and the �oard� 

2‑1# 	�ollective VnoIledge of the highest governance body  Executive leadership revieIs sustainability performance quarterly� 

2‑22 	�tatement on sustainable development strategy  Letter from the �EO
 Letter from the �;� of �ustainability 

2‑23 	�olicy commitments  Operating Responsibly 

2‑24 	Embedding policy commitments  Operating Responsibly 

2‑25 	�rocesses to remediate negative impacts  Operating Responsibly 

2‑26 	Mechanisms for seeVing advice and raising concerns  Operating Responsibly 

2‑2# 	�ompliance Iith laIs and regulations  Operating Responsibly 

2‑2O 	Membership associations  NA*IONAL A��O�IA*ION� 

Air and Waste Management Association cAWMAX

American Iron and �teel Institute cAI�IX

American �ports �uilders Association cA��AX

National Asphalt �avement Association cNA�AX

National �rivate *rucV �ouncil cN�*�X

National Road Research Alliance cNRRAX

National �afety �ouncil

Recycled Materials Association cReMAX, formerly VnoIn as the Institute of �crap 

Recycling Industries cI�RIX

Recycled Rubber �oalition cRR�X

�olid Waste Association of North America c�WANAX

�ynthetic *urf �ouncil c�*�X

*ire and Rubber Association of �anada c*RA�X

*ire Industry Association c*IAX

2‑2� 	Approach to staVeholder engagement  Engagement through board meetings, planning sessions, site meetings, training, 

outreach, and regular communications� 

2‑3? 	�ollective bargaining agreements  13% of employees covered 

GRI 3: Material Topics (2021) 3‑1 	�rocess to determine material topics  Our Approach to �ustainability 

3‑2 	List of material topics  Our Approach to �ustainability 

3‑3 	Management of material topics  Annual �ustainability Report 

GRI 201: �conomic �erformance (201�)  2?1‑2 	dinancial implications and other risVs and opportunities due to climate change  Operating Responsibly 

2?1‑3 	De:ned bene:t plan obligations and other retirement plans  ;aluing & Investing in Our *eam 

abdc_^\`]\b]c abdc]d_ign_fbe ]d_ign_fbecbeqebe`iecnbcbe_rn`_e

GRI 301: Materials (201�)  3?1‑2 	Recycled input materials used  Our �ustainable �roducts & �ervices 

3?1‑3 	Reclaimed products and their pacVaging materials  Our �ustainable �roducts & �ervices 

3?2‑1 	Energy consumption Iithin the organization  Environmental �teIardship 

3?2‑2 	Energy consumption outside of the organization  Environmental �teIardship 

GRI 302: �nergy 201� 3?2‑3 	Energy intensity  Environmental �teIardship 

3?2‑4 	Reduction of energy consumption  Environmental �teIardship 

3?2‑5 	Reductions in energy requirements of products and services  Environmental �teIardship 

GRI 303: ðater and �fýuents (201ñ)  3?3‑1 	Interactions Iith Iater as a shared resource  Environmental �teIardship 

GRI 304: Biodiversity (201�)  3?4‑1 	Operational sites oIned, leased, managed in, or adjacent to protected areas  *Io facilities Iithin 1? miles of RAM�AR‑designated areas 

GRI 305: �missions (201�)  3?5‑1 	Direct c�cope 1X ~8~ emissions  Environmental �teIardship 

3?5‑2 	Energy indirect c�cope 2X ~8~ emissions  Environmental �teIardship 

3?5‑3 	Other indirect c�cope 3X ~8~ emissions  Environmental �teIardship 

3?5‑5 	Reduction of ~8~ emissions  Environmental �teIardship 

3?5‑# 	Nitrogen oxides cNOₓX, sulfur oxides c�OₓX, and other signi:cant air emissions  Environmental �teIardship 

GRI 30�: ðaste (2020)  3?6‑1 	Waste generation and signi:cant Iaste‑related impacts  Environmental �teIardship 

3?6‑2 	Management of signi:cant Iaste‑related impacts  Environmental �teIardship 

3?6‑3 	Waste generated  Environmental �teIardship 

3?6‑4 	Waste diverted from disposal  Environmental �teIardship 

3?6‑5 	Waste directed to disposal  Environmental �teIardship 

GRI 401: �mployment (201�)  4?1‑1 	NeI employee hires and employee turnover  ;aluing & Investing in Our *eam 

GRI 403: Occupational Health and Safety (201ñ)  4?3‑1 	Occupational health and safety management system  ;aluing & Investing in Our *eam 

4?3‑2 	8azard identi:cation, risV assessment, and incident investigation  ;aluing & Investing in Our *eam 

4?3‑3 	Occupational health services  ;aluing & Investing in Our *eam 

4?3‑4 	WorVer participation, consultation, and communication  ;aluing & Investing in Our *eam 

4?3‑5 	WorVer training on occupational health and safety  ;aluing & Investing in Our *eam 

4?3‑6 	�romotion of IorVer health  ;aluing & Investing in Our *eam 

4?3‑# 	�revention and mitigation of O8� impacts directly linVed by business 

relationships 

;aluing & Investing in Our *eam 

4?3‑O 	WorVers covered by an O8� management system  ;aluing & Investing in Our *eam 

4?3‑� 	WorV‑related injuries  ;aluing & Investing in Our *eam 

4?3‑1? 	WorV‑related ill health  ;aluing & Investing in Our *eam 

GRI 404: Training and �ducation (201�)  4?4‑1 	Average hours of training per year per employee  ;aluing & Investing in Our *eam 

4?4‑2 	�rograms for upgrading employee sVills and transition assistance programs  ;aluing & Investing in Our *eam 

GRI 413: Local Communities (201�)  413‑1 	Operations Iith local community engagement, impact assessments, and 

development programs 

�upporting �ommunities Where We Live & WorV 

GRI 41�: Customer Health and Safety (201�)  416‑1 	Assessment of the health and safety impacts of product and service 

categories 

Our �ustainable �ervices & �roducts
 �orporate Website 

GRI 41ñ: Customer �rivacy (201�)  41O‑1 	�ubstantiated complaints concerning breaches of customer privacy and 

losses of customer data 

Operating Responsibly 

GRI 302: �nergy (201�) 
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GRI Standards Used:

GRI 1: Foundation 2021

Liberty Tire Recycling has reported the information cited in this GRI 

Content Index with reference to the Global Reporting Initiative (GRI) 

Standards, using GRI 1: Foundation 2021, GRI 2: General Disclosures 2021, 

and GRI 3: Material Topics 2021, which are the most current versions of 

 

GRI 2: General Disclosures (2021)  2‑1 	Organizational details  Who We Are & What We Do 

2‑2 	Entities included in the organization’s sustainability reporting  Introduction 

2‑3 	Reporting period, frequency and contact point  Introduction 

2‑4 	Restatements of information  No restatements of information 

2‑5 	External assurance  Introduction 

2‑6 	Activities, value chain and other business relationships  Who We Are & What We Do
 Our �ustainable �ervices & 

�roducts
 Operating Responsibly 

2‑# 	Employees  2?25 8ighlights
 ;aluing & Investing in Our *eam 

2‑O 	WorVers Iho are not employees  3,55? total IorVers c3,2## d*Es
 2#3 subcontractorsX 

2‑� 	~overnance structure and composition  Acquired by I �quared �apital in October 2?25� �even‑member �oard including �EO 

*homas Womble� �harles Alutto serves as �hairman� 

2‑11 	�hair of the highest governance body  �harles Alutto 

2‑12 	Role of the highest governance body in overseeing the management of impacts  Introduction 

2‑13 	Delegation of responsibility for managing impacts  �ustainability led by �;� of �ustainability� Ö�Is revieIed quarterly Iith executive 

leadership and annually Iith the �oard� 

2‑14 	Role of the highest governance body in sustainability reporting  Introduction 

2‑15 	�onòicts of interest  Operating Responsibly 

2‑16 	�ommunication of critical concerns  �oncerns raised through internal channels and escalated as appropriate to senior 

leadership and the �oard� 

2‑1# 	�ollective VnoIledge of the highest governance body  Executive leadership revieIs sustainability performance quarterly� 

2‑22 	�tatement on sustainable development strategy  Letter from the �EO
 Letter from the �;� of �ustainability 

2‑23 	�olicy commitments  Operating Responsibly 

2‑24 	Embedding policy commitments  Operating Responsibly 

2‑25 	�rocesses to remediate negative impacts  Operating Responsibly 

2‑26 	Mechanisms for seeVing advice and raising concerns  Operating Responsibly 

2‑2# 	�ompliance Iith laIs and regulations  Operating Responsibly 

2‑2O 	Membership associations  NA*IONAL A��O�IA*ION� 

Air and Waste Management Association cAWMAX

American Iron and �teel Institute cAI�IX

American �ports �uilders Association cA��AX

National Asphalt �avement Association cNA�AX

National �rivate *rucV �ouncil cN�*�X

National Road Research Alliance cNRRAX

National �afety �ouncil

Recycled Materials Association cReMAX, formerly VnoIn as the Institute of �crap 

Recycling Industries cI�RIX

Recycled Rubber �oalition cRR�X

�olid Waste Association of North America c�WANAX

�ynthetic *urf �ouncil c�*�X

*ire and Rubber Association of �anada c*RA�X

*ire Industry Association c*IAX

2‑2� 	Approach to staVeholder engagement  Engagement through board meetings, planning sessions, site meetings, training, 

outreach, and regular communications� 

2‑3? 	�ollective bargaining agreements  13% of employees covered 

GRI 3: Material Topics (2021) 3‑1 	�rocess to determine material topics  Our Approach to �ustainability 

3‑2 	List of material topics  Our Approach to �ustainability 

3‑3 	Management of material topics  Annual �ustainability Report 

GRI 201: �conomic �erformance (201�)  2?1‑2 	dinancial implications and other risVs and opportunities due to climate change  Operating Responsibly 

2?1‑3 	De:ned bene:t plan obligations and other retirement plans  ;aluing & Investing in Our *eam 

GRI 301: Materials (201�)  3?1‑2 	Recycled input materials used  Our �ustainable �roducts & �ervices 

3?1‑3 	Reclaimed products and their pacVaging materials  Our �ustainable �roducts & �ervices 

3?2‑1 	Energy consumption Iithin the organization  Environmental �teIardship 

3?2‑2 	Energy consumption outside of the organization  Environmental �teIardship 

GRI 302: �nergy 201� 3?2‑3 	Energy intensity  Environmental �teIardship 

3?2‑4 	Reduction of energy consumption  Environmental �teIardship 

3?2‑5 	Reductions in energy requirements of products and services  Environmental �teIardship 

GRI 303: Öater and �fãuents (201×)  3?3‑1 	Interactions Iith Iater as a shared resource  Environmental �teIardship 

GRI 304: Biodiversity (201�)  3?4‑1 	Operational sites oIned, leased, managed in, or adjacent to protected areas  *Io facilities Iithin 1? miles of RAM�AR‑designated areas 

GRI 305: �missions (201�)  3?5‑1 	Direct c�cope 1X ~8~ emissions  Environmental �teIardship 

3?5‑2 	Energy indirect c�cope 2X ~8~ emissions  Environmental �teIardship 

3?5‑3 	Other indirect c�cope 3X ~8~ emissions  Environmental �teIardship 

3?5‑5 	Reduction of ~8~ emissions  Environmental �teIardship 

3?5‑# 	Nitrogen oxides cNOₓX, sulfur oxides c�OₓX, and other signi:cant air emissions  Environmental �teIardship 

GRI 30�: Öaste (2020)  3?6‑1 	Waste generation and signi:cant Iaste‑related impacts  Environmental �teIardship 

GRI STANDARD GRI DISCLOSURE DISCLOSURE REFERENCE OR RESPONSE

3?6‑2 	Management of signi:cant Iaste‑related impacts  Environmental �teIardship 

3?6‑3 	Waste generated  Environmental �teIardship 

3?6‑4 	Waste diverted from disposal  Environmental �teIardship 

3?6‑5 	Waste directed to disposal  Environmental �teIardship 

GRI 401: �mployment (201�)  4?1‑1 	NeI employee hires and employee turnover  ;aluing & Investing in Our *eam 

GRI 403: Occupational Health and Safety (201×)  4?3‑1 	Occupational health and safety management system  ;aluing & Investing in Our *eam 

4?3‑2 	8azard identi:cation, risV assessment, and incident investigation  ;aluing & Investing in Our *eam 

4?3‑3 	Occupational health services  ;aluing & Investing in Our *eam 

4?3‑4 	WorVer participation, consultation, and communication  ;aluing & Investing in Our *eam 

4?3‑5 	WorVer training on occupational health and safety  ;aluing & Investing in Our *eam 

4?3‑6 	�romotion of IorVer health  ;aluing & Investing in Our *eam 

4?3‑# 	�revention and mitigation of O8� impacts directly linVed by business relationships  ;aluing & Investing in Our *eam 

4?3‑O 	WorVers covered by an O8� management system  ;aluing & Investing in Our *eam 

4?3‑� 	WorV‑related injuries  ;aluing & Investing in Our *eam 

4?3‑1? 	WorV‑related ill health  ;aluing & Investing in Our *eam 

GRI 404: Training and �ducation (201�)  4?4‑1 	Average hours of training per year per employee  ;aluing & Investing in Our *eam 

4?4‑2 	�rograms for upgrading employee sVills and transition assistance programs  ;aluing & Investing in Our *eam 

GRI 413: Local Communities (201�)  413‑1 	Operations Iith local community engagement, impact assessments, and 

development programs 

�upporting �ommunities Where We Live & WorV 

GRI 41�: Customer Health and Safety (201�)  416‑1 	Assessment of the health and safety impacts of product and service 

categories 

Our �ustainable �ervices & �roducts
 �orporate Website 

GRI 41×: Customer �rivacy (201�)  41O‑1 	�ubstantiated complaints concerning breaches of customer privacy and 

losses of customer data 

Operating Responsibly 

GRI 302: �nergy (201�) 
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GRI Standards Used:

GRI 1: Foundation 2021

Liberty Tire Recycling has reported the information cited in this GRI 

Content Index with reference to the Global Reporting Initiative (GRI) 

Standards, using GRI 1: Foundation 2021, GRI 2: General Disclosures 2021, 

and GRI 3: Material Topics 2021, which are the most current versions of 

 

GRI 2: General Disclosures (2021)  2‑1 	Organizational details  Who We Are & What We Do 

2‑2 	Entities included in the organization’s sustainability reporting  Introduction 

2‑3 	Reporting period, frequency and contact point  Introduction 

2‑4 	Restatements of information  No restatements of information 

2‑5 	External assurance  Introduction 

2‑6 	Activities, value chain and other business relationships  Who We Are & What We Do
 Our �ustainable �ervices & 

�roducts
 Operating Responsibly 

2‑# 	Employees  2?25 8ighlights
 ;aluing & Investing in Our *eam 

2‑O 	WorVers Iho are not employees  3,55? total IorVers c3,2## d*Es
 2#3 subcontractorsX 

2‑� 	~overnance structure and composition  Acquired by I �quared �apital in October 2?25� �even‑member �oard including �EO 

*homas Womble� �harles Alutto serves as �hairman� 

2‑11 	�hair of the highest governance body  �harles Alutto 

2‑12 	Role of the highest governance body in overseeing the management of impacts  Introduction 

2‑13 	Delegation of responsibility for managing impacts  �ustainability led by �;� of �ustainability� Ö�Is revieIed quarterly Iith executive 

leadership and annually Iith the �oard� 

2‑14 	Role of the highest governance body in sustainability reporting  Introduction 

2‑15 	�onòicts of interest  Operating Responsibly 

2‑16 	�ommunication of critical concerns  �oncerns raised through internal channels and escalated as appropriate to senior 

leadership and the �oard� 

2‑1# 	�ollective VnoIledge of the highest governance body  Executive leadership revieIs sustainability performance quarterly� 

2‑22 	�tatement on sustainable development strategy  Letter from the �EO
 Letter from the �;� of �ustainability 

2‑23 	�olicy commitments  Operating Responsibly 

2‑24 	Embedding policy commitments  Operating Responsibly 

2‑25 	�rocesses to remediate negative impacts  Operating Responsibly 

2‑26 	Mechanisms for seeVing advice and raising concerns  Operating Responsibly 

2‑2# 	�ompliance Iith laIs and regulations  Operating Responsibly 

2‑2O 	Membership associations  NA*IONAL A��O�IA*ION� 

Air and Waste Management Association cAWMAX

American Iron and �teel Institute cAI�IX

American �ports �uilders Association cA��AX

National Asphalt �avement Association cNA�AX

National �rivate *rucV �ouncil cN�*�X

National Road Research Alliance cNRRAX

National �afety �ouncil

Recycled Materials Association cReMAX, formerly VnoIn as the Institute of �crap 

Recycling Industries cI�RIX

Recycled Rubber �oalition cRR�X

�olid Waste Association of North America c�WANAX

�ynthetic *urf �ouncil c�*�X

*ire and Rubber Association of �anada c*RA�X

*ire Industry Association c*IAX

2‑2� 	Approach to staVeholder engagement  Engagement through board meetings, planning sessions, site meetings, training, 

outreach, and regular communications� 

2‑3? 	�ollective bargaining agreements  13% of employees covered 

GRI 3: Material Topics (2021) 3‑1 	�rocess to determine material topics  Our Approach to �ustainability 

3‑2 	List of material topics  Our Approach to �ustainability 

3‑3 	Management of material topics  Annual �ustainability Report 

GRI 201: �conomic �erformance (201�)  2?1‑2 	dinancial implications and other risVs and opportunities due to climate change  Operating Responsibly 

2?1‑3 	De:ned bene:t plan obligations and other retirement plans  ;aluing & Investing in Our *eam 

GRI 301: Materials (201�)  3?1‑2 	Recycled input materials used  Our �ustainable �roducts & �ervices 

3?1‑3 	Reclaimed products and their pacVaging materials  Our �ustainable �roducts & �ervices 

3?2‑1 	Energy consumption Iithin the organization  Environmental �teIardship 

3?2‑2 	Energy consumption outside of the organization  Environmental �teIardship 

GRI 302: �nergy 201� 3?2‑3 	Energy intensity  Environmental �teIardship 

3?2‑4 	Reduction of energy consumption  Environmental �teIardship 

3?2‑5 	Reductions in energy requirements of products and services  Environmental �teIardship 

GRI 303: Öater and �fãuents (201×)  3?3‑1 	Interactions Iith Iater as a shared resource  Environmental �teIardship 

GRI 304: Biodiversity (201�)  3?4‑1 	Operational sites oIned, leased, managed in, or adjacent to protected areas  *Io facilities Iithin 1? miles of RAM�AR‑designated areas 

GRI 305: �missions (201�)  3?5‑1 	Direct c�cope 1X ~8~ emissions  Environmental �teIardship 

3?5‑2 	Energy indirect c�cope 2X ~8~ emissions  Environmental �teIardship 

3?5‑3 	Other indirect c�cope 3X ~8~ emissions  Environmental �teIardship 

3?5‑5 	Reduction of ~8~ emissions  Environmental �teIardship 

3?5‑# 	Nitrogen oxides cNOₓX, sulfur oxides c�OₓX, and other signi:cant air emissions  Environmental �teIardship 

GRI 30�: Öaste (2020)  3?6‑1 	Waste generation and signi:cant Iaste‑related impacts  Environmental �teIardship 

GRI STANDARD GRI DISCLOSURE DISCLOSURE REFERENCE OR RESPONSE

3?6‑2 	Management of signi:cant Iaste‑related impacts  Environmental �teIardship 

3?6‑3 	Waste generated  Environmental �teIardship 

3?6‑4 	Waste diverted from disposal  Environmental �teIardship 

3?6‑5 	Waste directed to disposal  Environmental �teIardship 

GRI 401: �mployment (201�)  4?1‑1 	NeI employee hires and employee turnover  ;aluing & Investing in Our *eam 

GRI 403: Occupational Health and Safety (201×)  4?3‑1 	Occupational health and safety management system  ;aluing & Investing in Our *eam 

4?3‑2 	8azard identi:cation, risV assessment, and incident investigation  ;aluing & Investing in Our *eam 

4?3‑3 	Occupational health services  ;aluing & Investing in Our *eam 

4?3‑4 	WorVer participation, consultation, and communication  ;aluing & Investing in Our *eam 

4?3‑5 	WorVer training on occupational health and safety  ;aluing & Investing in Our *eam 

4?3‑6 	�romotion of IorVer health  ;aluing & Investing in Our *eam 

4?3‑# 	�revention and mitigation of O8� impacts directly linVed by business relationships  ;aluing & Investing in Our *eam 

4?3‑O 	WorVers covered by an O8� management system  ;aluing & Investing in Our *eam 

4?3‑� 	WorV‑related injuries  ;aluing & Investing in Our *eam 

4?3‑1? 	WorV‑related ill health  ;aluing & Investing in Our *eam 

GRI 404: Training and �ducation (201�)  4?4‑1 	Average hours of training per year per employee  ;aluing & Investing in Our *eam 

4?4‑2 	�rograms for upgrading employee sVills and transition assistance programs  ;aluing & Investing in Our *eam 

GRI 413: Local Communities (201�)  413‑1 	Operations Iith local community engagement, impact assessments, and 

development programs 

�upporting �ommunities Where We Live & WorV 

GRI 41�: Customer Health and Safety (201�)  416‑1 	Assessment of the health and safety impacts of product and service 

categories 

Our �ustainable �ervices & �roducts
 �orporate Website 

GRI 41×: Customer �rivacy (201�)  41O‑1 	�ubstantiated complaints concerning breaches of customer privacy and 

losses of customer data 

Operating Responsibly 

GRI 302: �nergy (201�) 
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GRI Standards Used:

GRI 1: Foundation 2021

Liberty Tire Recycling has reported the information cited in this GRI 

Content Index with reference to the Global Reporting Initiative (GRI) 

Standards, using GRI 1: Foundation 2021, GRI 2: General Disclosures 2021, 

and GRI 3: Material Topics 2021, which are the most current versions of 

 

GRI 2: General Disclosures (2021)  2‑1 	Organizational details  Who We Are & What We Do 

2‑2 	Entities included in the organization’s sustainability reporting  Introduction 

2‑3 	Reporting period, frequency and contact point  Introduction 

2‑4 	Restatements of information  No restatements of information 

2‑5 	External assurance  Introduction 

2‑6 	Activities, value chain and other business relationships  Who We Are & What We Do
 Our �ustainable �ervices & 

�roducts
 Operating Responsibly 

2‑# 	Employees  2?25 8ighlights
 ;aluing & Investing in Our *eam 

2‑O 	WorVers Iho are not employees  3,55? total IorVers c3,2## d*Es
 2#3 subcontractorsX 

2‑� 	~overnance structure and composition  Acquired by I �quared �apital in October 2?25� �even‑member �oard including �EO 

*homas Womble� �harles Alutto serves as �hairman� 

2‑11 	�hair of the highest governance body  �harles Alutto 

2‑12 	Role of the highest governance body in overseeing the management of impacts  Introduction 

2‑13 	Delegation of responsibility for managing impacts  �ustainability led by �;� of �ustainability� Ö�Is revieIed quarterly Iith executive 

leadership and annually Iith the �oard� 

2‑14 	Role of the highest governance body in sustainability reporting  Introduction 

2‑15 	�onòicts of interest  Operating Responsibly 

2‑16 	�ommunication of critical concerns  �oncerns raised through internal channels and escalated as appropriate to senior 

leadership and the �oard� 

2‑1# 	�ollective VnoIledge of the highest governance body  Executive leadership revieIs sustainability performance quarterly� 

2‑22 	�tatement on sustainable development strategy  Letter from the �EO
 Letter from the �;� of �ustainability 

2‑23 	�olicy commitments  Operating Responsibly 

2‑24 	Embedding policy commitments  Operating Responsibly 

2‑25 	�rocesses to remediate negative impacts  Operating Responsibly 

2‑26 	Mechanisms for seeVing advice and raising concerns  Operating Responsibly 

2‑2# 	�ompliance Iith laIs and regulations  Operating Responsibly 

2‑2O 	Membership associations  NA*IONAL A��O�IA*ION� 

Air and Waste Management Association cAWMAX

American Iron and �teel Institute cAI�IX

American �ports �uilders Association cA��AX

National Asphalt �avement Association cNA�AX

National �rivate *rucV �ouncil cN�*�X

National Road Research Alliance cNRRAX

National �afety �ouncil

Recycled Materials Association cReMAX, formerly VnoIn as the Institute of �crap 

Recycling Industries cI�RIX

Recycled Rubber �oalition cRR�X

�olid Waste Association of North America c�WANAX

�ynthetic *urf �ouncil c�*�X

*ire and Rubber Association of �anada c*RA�X

*ire Industry Association c*IAX

2‑2� 	Approach to staVeholder engagement  Engagement through board meetings, planning sessions, site meetings, training, 

outreach, and regular communications� 

2‑3? 	�ollective bargaining agreements  13% of employees covered 

GRI 3: Material Topics (2021) 3‑1 	�rocess to determine material topics  Our Approach to �ustainability 

3‑2 	List of material topics  Our Approach to �ustainability 

3‑3 	Management of material topics  Annual �ustainability Report 

GRI 201: �conomic �erformance (201�)  2?1‑2 	dinancial implications and other risVs and opportunities due to climate change  Operating Responsibly 

2?1‑3 	De:ned bene:t plan obligations and other retirement plans  ;aluing & Investing in Our *eam 

GRI 301: Materials (201�)  3?1‑2 	Recycled input materials used  Our �ustainable �roducts & �ervices 

3?1‑3 	Reclaimed products and their pacVaging materials  Our �ustainable �roducts & �ervices 

3?2‑1 	Energy consumption Iithin the organization  Environmental �teIardship 

3?2‑2 	Energy consumption outside of the organization  Environmental �teIardship 

GRI 302: �nergy 201� 3?2‑3 	Energy intensity  Environmental �teIardship 

3?2‑4 	Reduction of energy consumption  Environmental �teIardship 

3?2‑5 	Reductions in energy requirements of products and services  Environmental �teIardship 

GRI 303: Öater and �fãuents (201×)  3?3‑1 	Interactions Iith Iater as a shared resource  Environmental �teIardship 

GRI 304: Biodiversity (201�)  3?4‑1 	Operational sites oIned, leased, managed in, or adjacent to protected areas  *Io facilities Iithin 1? miles of RAM�AR‑designated areas 

GRI 305: �missions (201�)  3?5‑1 	Direct c�cope 1X ~8~ emissions  Environmental �teIardship 

3?5‑2 	Energy indirect c�cope 2X ~8~ emissions  Environmental �teIardship 

3?5‑3 	Other indirect c�cope 3X ~8~ emissions  Environmental �teIardship 

3?5‑5 	Reduction of ~8~ emissions  Environmental �teIardship 

3?5‑# 	Nitrogen oxides cNOₓX, sulfur oxides c�OₓX, and other signi:cant air emissions  Environmental �teIardship 

GRI 30�: Öaste (2020)  3?6‑1 	Waste generation and signi:cant Iaste‑related impacts  Environmental �teIardship 

3?6‑2 	Management of signi:cant Iaste‑related impacts  Environmental �teIardship 

3?6‑3 	Waste generated  Environmental �teIardship 

3?6‑4 	Waste diverted from disposal  Environmental �teIardship 

3?6‑5 	Waste directed to disposal  Environmental �teIardship 

GRI 401: �mployment (201�)  4?1‑1 	NeI employee hires and employee turnover  ;aluing & Investing in Our *eam 

GRI 403: Occupational Health and Safety (201×)  4?3‑1 	Occupational health and safety management system  ;aluing & Investing in Our *eam 

4?3‑2 	8azard identi:cation, risV assessment, and incident investigation  ;aluing & Investing in Our *eam 

4?3‑3 	Occupational health services  ;aluing & Investing in Our *eam 

4?3‑4 	WorVer participation, consultation, and communication  ;aluing & Investing in Our *eam 

4?3‑5 	WorVer training on occupational health and safety  ;aluing & Investing in Our *eam 

4?3‑6 	�romotion of IorVer health  ;aluing & Investing in Our *eam 

4?3‑# 	�revention and mitigation of O8� impacts directly linVed by business relationships  ;aluing & Investing in Our *eam 

4?3‑O 	WorVers covered by an O8� management system  ;aluing & Investing in Our *eam 

4?3‑� 	WorV‑related injuries  ;aluing & Investing in Our *eam 

4?3‑1? 	WorV‑related ill health  ;aluing & Investing in Our *eam 

GRI STANDARD GRI DISCLOSURE DISCLOSURE REFERENCE OR RESPONSE

GRI 404: Training and �ducation (201�)  4?4‑1 	Average hours of training per year per employee  ;aluing & Investing in Our *eam 

4?4‑2 	�rograms for upgrading employee sVills and transition assistance programs  ;aluing & Investing in Our *eam 

GRI 413: Local Communities (201�)  413‑1 	Operations Iith local community engagement, impact assessments, and 

development programs 

�upporting �ommunities Where We Live & WorV 

GRI 41�: Customer Health and Safety (201�)  416‑1 	Assessment of the health and safety impacts of product and service 

categories 

Our �ustainable �ervices & �roducts
 �orporate Website 

GRI 41×: Customer �rivacy (201�)  41O‑1 	�ubstantiated complaints concerning breaches of customer privacy and 

losses of customer data 

Operating Responsibly 

GRI 302: �nergy (201�) 
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